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Researcher Employment Contract(2022)

Contracting parties

A President of Jeonbuk National University
B: Supervising Professor
O Name: Kim Nam Hoon
O Affiliation/Position: Department of Nono Convergence Engineering
C: Researcher (M Post.doc) [0 Ph.D. [0 Master's [J Bachelor’s [J Other
Research Assistant ((J Ph.D. [0 Master's [J Bachelor’'s [J Other)
O Name: Theranya Erappa Somesh
O Date of Birth: 1993.02.09.
O Nationality: INDIA
O Address: SOMESH TE so ERAPPA TS THERANYA VILLAGE & POST
HOLENARASIPURA TALUK, HASSAN DISTRICT, KARANATAKA — 573221, INDIA
O Phone number: +91 7975572323

The above parties (A) and (B) entered into this employment contract with (C) as
below:

Article 1 (Status and Place of Work)
O The status of C is as a Researcher (Ml Post.doc [J Ph.D. level [] master's level
(] Bachelor's [0 Other) or [0 Research Assistant (O Ph.D. level [J master's
level [J Bachelor’'s [0 Other) at Department of Nano Convergence Engineering,

Jeonbuk National University.

Article 2 (Period of Contract)
D From July 01, 2022 to June 30, 2023 (Fixed term).
X The period of contract shall be within the research(project) period.

@ At the end of the contract, when it expires, all working relationships are
severed. As such, B will not raise any objections in regards to this matter.

@ If hired for a specific research or project and the research(project) is
finished or is suspended, this employment contract will automatically be

terminated.

Article 3 (Working Hours)
D He/She works 8 hours per day, and 40 hours per week.
@ Working Hours: 09:00 ~ 18:00



@ Break Time: 12:00 ~ 13:00 (Break time is alloted as follows: 30 minutes
for 4+ hours of work, 1 hour for 8+ hours of work)

@ The work hours and break time can vary and is flexible to change.
However, the alloted break time must be guaranteed even if the break time in
Clause ® may change.

“

works outside of working hours outlined in Clause @), such as overtime, night

(® Compensation or overtime pay will not be given for the hours voluntarily

work, and holidays. If additional work is carried out other than during the

prescribed working hours, “A shall be

only the work approved by
recognized.

Article 4 (Salary, Research Place, etc)

@© “A” will pay “C” for labor cost as shown below. In the event the compensation
changes, this shall be determined in a separate compensation contract.
. labor  cost | TOTAL | Net monthly .
Project Title F(‘)Jr”g‘L'QEJ Payment | accounting | monthly salary T?]tértlm:grr\fes gg‘ﬁ;aer:&g
(Research Period) e Perlod: rateprrtak (B—E?ZED%E) (Pr((e(—:gax) (D=Cx10.7%) | E=Cx84%)
Development of high AT b
esearc : o
various shaped-neno Feundation 30630 46.2% 3,297,880 2,769,000 296,280 232,600
hybrid materials of Korea K .
(2019.03.01.-2024.02.29) Wb g ol ]
Summary of Monthly Pay i NCICT S B
By Pirion 2022.07.01.-2023. A Ui{ﬁ@% 1% 3,297,880 2,769,000 296,280 232,600

The base price of monthly salary(Accounting rate of labor cost 100%) is determined by
[Table 1] of “Guidelines for Management and Operation of Research Expenses” [Annex 3].
The labor cost accounting rate per task(A) is entered as a percentage based on the
monthly salary(pre-tax)(C) compared to the base price of monthly salary.

TOTAL monthly salary(B) is inclusive of the four major insurance institution levy and
severance payments based on the monthly salary(pre-tax).

Tax from the four major insurance institutions may vary depending on the public notice
rate of the four major insurance companies.

In accordance with the “Act on Innovation of National Research and Development”
(enforced on 2021.01.01), if the total duration of participation in a research project is

1 year more, severance pay must be calculated by each individual project.

¥ In accordance with the “Act on Innovation of National Research and Development”,

Research Assistants are excluded from receiving research allowance.
@ “B”

institution levy and severance pay from within the budget for labor costs for

should secure financial

resources for the four major Insurance

participating research projects so that “A” will be able to make payments.

@ Severance payment will be made only if “C” participates in a research
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project for more than one year. “C” does not qualify for severance pay if
they are employed for less than a year or leaves in mid—contract.

@ Pay Period & Pay Day: July 01, 2022 to June 30, 2023 and payment will
be made on the 25th of every month.

Article 5 (Holidays)
@ “C” is given Labor Day and 1 day off for every week worked.
@ Apart from what is stipulated above in Clause @, The "Public Service
Regulations" will also apply for all holidays.

Article 6 (Annual Paid Leave)
@ For those employed for less than a year, they are granted 1 day of annual
paid leave for every month worked. Annual paid leave of 15 days will be
granted to workers who have come to work more than 80 percent of the time
for one year.

® In principle, “C" is encouraged to use their annual paid leave. “C” will

not be compensated for unused annual pald lefve
@ If “C” fails to use the an___nual paid leave inevitably or requests for

carryover or prior usage of annual paid leave due to personal reasons, he/she

may gain permission from the s ~,rv1smg pl:__iessor. With the permission of

the supervising professor, “A” ca L,&"a,nﬁ(ﬂ{ﬂg requests.

Article 7 (Work Conduct & Requirements)
@ “C” shall devote himself/herself to the research assigned by the supervising
professor. “C” must gain the approval from the supervising professor in advance
when working on other projects or assignments from outside institutions.
@ “C” shall not disclose any confidential or classified information that he/she
obtains in relation to work while employed and doing research and even after
the end of the contract.

@ “B” shall diligently manage “C”’manage.

Article 8 (Attribution of the Research Results)

“C” must attribute all discovered research results while under contract to “A’”

Article 9 (Contract Termination)
@ “A” may terminate the contract with “C” for the following reasons:

1. In the case that “C” violates any terms of the contract.
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2. In the case that “C” cannot perform his/her duties due to illness,
disappearance, and/or criminal activity.
3. In adherence to Article 33 of the State Public Officials Act.
4. In the case that “C” neglects and/or cannot competently perform his/her
duties.
5. In the case that “C” causes social controversy and/or undermines the
dignity of a researcher.
6. In the case that “A” and “C” mutually agree to terminate the contract.
@ If the funding institution alters or suspends funding for the research or
project, “A” may unilaterally terminate the contract with “C” or request a

change in the details of the contract and “C” must comply with the decision.

Article 10 (Miscellaneous)
@ Details and terms not specified in this contract shall be determined after
further discussion and agreement between “A” , “B” , and “C.” If an
agreement cannot be reached, “B” and “C” must adhere to “A’s” decision.
@ “C” will consent to the collection and use of personal information
submitted for purposes of recruitment, salary management, personnel

management, and more.

@ “A” must prepare three copie$zof thls con fract in accordance with Article

17 (2) of Labor Standard Act, and% @C”  shall keep one copy each.

Date: May 04, 2023

e
Signature A: Kim Dong Won gﬁé%aﬁ Q‘ |
President ﬂ_g;éﬂ]é '

Jeonbuk National University

B: Kim Nam Hoon

Supervising Professor

C: Theranya Erappa Somesh

Researcher



