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Procedure adopted for Redressal of complaints pertaining to Sexual

Harassment at workplace received by the Internal complaints

Committee, University of Mysore

o The complainant is encouraged to submit a written statement

regarding the issue preferabry to the chairperson of the committee

or to the vice chancelror/Registrar which is sent to the committee

for investiagtion

o The committee meets the complainant to examine the grounds for
conducting formal enquiry

A copy of the complaint sent to the respondent for his response

Committee conducts inquiry by summoning the complainant /
accused and their witnesses in severar sittings, separately, to record

statements (written/audio recording). Both parties are permitted to

submit any documenVobj ects/evidence

Examination of both parties, witnesses and additionar witnesses as

deemed suitable by the committee

Cross-examination

Report writing

Report Submission to University Authority

;:'.,,,*rffi;'



STATIJTI'S FRAMED IN VII'W OF GUTI)ELI]\]trS I-AID DOWI\ B'Y

.I.IiESUPREMECOURT.IF]vIStriAKA'SCASExToRPREv!!'l{T]ioNOil

SIXUAL I{ARA.SSME}'I'I NN Y,;ORK PL,ACES, I.,INDEIT SECT'ICN 2S (2i

(lr) an<I (t), SECTION a2(1) (a)' SECTIOI\l 42 (t) (Y') AND Scc' 7i (t) atttt

(2) of K.S.U Act. 2000

i. Short Title and Commeltccmcnt:

a) fliesc Statutes nlay be called the "statu(cs Governing Seilsitizati'rn to'

I}reYcntionof,antlRer!ressal{orScxrral}I.rassmelrtinthCLlniversiry

(sPAltsH)."

b) They shall come into ltrt cc frottr thc d!1"c ol asserll of tlre Clraucellor'

a) "APEX BODY" ntca.ns 'the Apcx body of Sl']ARStl'(AIIS)

'1,) "DISCIPITINARY AUTI IORITY" in relatiotr to inlposition 01'pcnaltl'

1t of thc Univetsi'ty means tilc authority
on an ctnPloYce ol 3 studel

conrpetellt under these or other relevant Statutcs to impose on thc

efliploiee or on the student, that pcnalty'

, 'LM|i-OYED" mcans atry pcr son appointcd to a'jlll post in thc

Univirsity and incluties any Pcrson rvhosc sen'iccs arc temporarily

plaoed at the disposai ol thc Liniveisity ine'iuclirtg ihosc rvorking uridcr

'otrtsourcittg' al rallgenlctlts'

d)"EMPLOYER" mcatts the aurl)ority empou'cred to make

appcintments or tllc authoriry rvlrich appoirrted lllc €lnployee'

inclucling thosc -workiag uttder'ilttlsottrcing' arral'lgcmc!1ts'

a,*{:
f lco Ci,.: i;.-ai ior

Univsrsily of Mysorr
rl,iysore 57O OO5

.z<"","

.',1 \or
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a)':jlil.lJ,Aj. l{AIr-\SSMtrN.f" inch'rdes tttlrvelconte sexuall)'

<lclrt: nti;t,:tl irehaviour lrvhciher diret'tlv or by impiication) suclr as -

Uvc-teasinLl

Urisavrluq' gcndct hased rematI<s

Genrier based.iokes ciiusing or likely to cause artkra'atdttess oL

embarrassmetrt

- J-, r-^,..,1 i,,,,,,,'nrlr\."s anrl tautt[s
UCl.\rcl L'urvu

Gendcr--based iusults ol stsisL r.:rnalks

Ulrvoicotnesexullovertotleitranyrllatttrcrstlchi]Sobi]oxious

telephoiie calls and the like

vii; t'otrching or frrushing agairrst a1))' pan oflhc bod)' and tlre liltc

viii) Displaying Ptrnrograpliic or othet oll'cirsive or dcrogatory

j'icLiircs- e.tfl()ons' panrp!ricts or saf ittgs

xi)

[61r:il..lc pilysical toLrch or utolcstation

I)l.,ysical cr.rnliiiemellt ag:rilllii one's Yiil

lihely tc vic.riate otle's privtrcy

n dcn)and or reqLlcst foi scxual l:tvouls

arrd also itrcitttlcs itily act ol condttci try a nlalc pcLsott in authrlrity rvhich

dr:rrics or ',r'ou ltl tlcny cquai opportunity in pursuit o1'career development

ot otltellvisLl lllill(e thc cnYitolmcllt at the \r'Jrkplace ,hostile 
'

intinridaring to il wolllilll, orrl)'oli lhe grounci ol'sc;iJgcmlct" '

Nottvithstorrding what is s[uto(t abovc

Whcri: irlry conllllcltt, act or collduct is directcd agaitrst any rvotlatt and

such alftrclcd 1lut11'ltirs a tcusonalllc a1:Prclrcrnsion drat;

t\i .l

r,)

vi)

ix)

x)
anil any oLl:et at';l

anrl/ or sali'tY Probiem
- Il is h nlil;atirlg rnd lllay constitutc a hcaltli

oI Jliio!)t lr) rrlo(lcst) lrrr'l digrlity'

,./(
\.__--.

' -' n-"j" "' 
''

,:/ : r, r,

. ., ,tlft I
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- It is discriminatL)ry, tls ii),r installce 1\'hetr lllcr victis.l lra'; rcasonablc

grounds to bclievc that the objection by her rvould disadvilntagc her iti

connection with her elrploylnent or study, irlcludiirg rccruiinlcnts or-

promotion or advancemcnt or \vhen it clcates a hostile enf ironmerl('

It rvould rcsult in advetsc conssq'renccs if the affccted paity docs

not collsent to the conduct or laises any oLrjection'

It shall be deernetl to be scxual hamssment'

D "STUDEN'i- lneans a Pcrcoll who ltas registered hituself / lrcrs':lf as a

student of the University for any course/degree/diplonla/cc(ificate'

Explanation: Ally complaint by or against the studeni ulldcl ihese

Statutes shall not bs elltertaiued later than onc ycar a{lcr ii.tc stutiotrt

obtains his,&er dcgree/diploma/ccrtifi cate'

g) "UNMRSITY" nleans thc Univcrsity of Mysore'

h) 'IINIVERSITY COMPLAINTS COMMITTEE (UCC)" urcans ihe

committee constituted to deal with thc conrplairlts. of the v ictints oI scxual

irarassment.

i)"WoRKPLACE',irrrciationtoar-r..Enrplrrycc,,meansabuiidingor

structure belonging to the UniveLsity' aloDg with land apPurtonant to such

buikling or structure, as well as ali other lands belorrging to thc

University inchrding playgrounds etc ' 
used for Uuiversity purposcs

ancl in relation to a studont shall include all the above said placcs as

wcll as such structures and lands appurtenant thcreto and bclonging to thc

affiliatcd collegcs/ autonttmous colleges / recognizctl institlltions'

Apptlcabillty: Notwithstanding anything

University Employocs CCA Statutcs and

oontoincd in the MYsorc

Mysore UniversitY Studerrts

(( \--/-

cw-.'
l/lce Chtlticeilor

U ivorsity of M,ysolc
Mysor+570 005
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(i-)isciPiirrarl Coo(trl) {)j.d;I}'lnccs' lhesc Stututes shall appl)'

cnrplo)'7llas and siu'.len's, ir') llrc cvcllt ol a0"' colnplaint t)f

lrniass;ni:;lt irr rr orl':Placcs 'lg1lin3t thillll'

.;. Oi.rligaticrr:; of l-l rlivel'siiJ':

l) 'lhc Liurversily shaii, tlrruugh a noliijcation iil cach acader)li': ycar

;rotiqv tirL: Iialncs alild coir"?'ct detalls t.rl: r'h'j rrrernllcrs of ABS and LICC

rinC thel' shail bo rcsporsiblc 1br gendcr seusitisatiou nod enquirics inlo

contlllaillls rJf sext!al llfit ussnlL'llt

b) 'lhe Urrivclsitl' rvill ensure thLrt the policy js inclrrdetl irt tlre

Adrnission Llrochut'e anil circulatcti al the tilre o1' admission 'l'ltt':

I Jttivcrsiiv r""ill e:rsulc tl']lit rcolritrncnt annourl('ren)cnts to all ncademic

arrr.i not'.-teachiug llositiolls inclutlc ttrc following statenic'tlt as

,olj.(::Iriil* 01. r-irc liolir:y. - 
,.'l lr.: University i':as a policy agaitlst sexual

hartssntcirt and is comi:riltcd to proYiding atr clli iLotrtnctlt free frolli

gelldc! iljiciimiuation and harasslnent"'

c) Iu cltler Lo ensurc tile perniulellt placelllcl)l of the p'i''ticy' th'i

Urrivelsii;r sltail arlenge ibr scvcral copies to bc placed on boartls lbr

Llis;,la; irr P[on)inL'ri" l)Lr('cs'

rJ) 'lhc t.)rriversiq' siltll provide legul' rletlical alld counselling assistallce

to titose colllplaillal(s who haYe to tal':c tecoursc to the lalv

c) 'l'hc t)nivetsit)' :;haU loru'ard to lhc (i()vcrnrlrcnt DePa'lnrenls

concgtttc,.i suclr as tltc I)cpal.tlncl]t ut.tlighcr. [clttcatiott, the Dopa{nleni

oi' Wonli:tt anci Chilcl Dcvolopnlellt' 'I hc Kaniataka State Conlnissiol')

Iirr W;.rmcu, (lrc Sclretlulcd Caste and'I'L'ibes Ctlrtrnrissioll' the Ilackward

C'!rsses L-ottituissi()ii, lile Mino ily Courirtissitttt c(c ' 
(hc AnlU'l RePort

to thc

sexual

jvi y; oR E

I

,,( ,/
i \..-.--

,,1

,/t t l')'- ,-
Y'lci, J.: :,,, ,.'tl.r,

I .,i.,)':il? -,: r'i,3cr't

i n ),s.,r.-i.i 7i! dli;

. ?ea
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togctl)cr wi'Lll a i|liltcn icclrr-l on tlr' Adi()'l llP()ri thc

ilecision/tccotitntcndati()lls 0I liic ( lC( '

A 4. Constitrient botlies ril SPAtr{fiH: SPAIiS}l s1i:ril irrcludc thc '/rpcr l1'rili' rll

rc (ucc )

SP,'\i{Sii (/ri}5) a:itl i)rc Urrivclsiq' Coiril-'iainis iiorrinlili(

5. Constitution of ABS: Tirc ABS shali consist ol-tltc follorvirrg n''ctr':bcts u'lto

i'iillbe nonrinatccl by thc Siynr-licatc'

a) Five nlcmbcrs reillcscutittg vnii''rt'ls [a c:rt It ics/C]cr]trcs oI thc l'ioi"ctsit-v'

ol rvhich at l('.ast ihrcc shlrll hc rvomcn

b) Trvo stutJenls oI rvhonl ai lc^ril onc slrlll bc a girl (rlrtr]cs to Lrc nroposcd

bY Dircctor' Studo)t Wcllarc)'

c) Tr.vo mernbcrs 1i-oo1 thc non-lcaciring stllfl" ol rr'hotrl ilt lcast ()i.Ic shall trc

e) One rvotnau advocate'

i)The Chairperson shall bc lr \voLllltll iircultv urcntbcr"

ii) At'ieast onc t.nctrrbc" of thc A!!S shall bc a rlcttrrnn bclorg'ing ltr

SC/:; I .

Itions to thc AIIS lllc S)'rldi'atc sirr'll cnsurc lltaL

Ii,rplanation: Itt tlaking nourttrir

thc ttc'tuit.tccs possess conccn) ft'r *'onlctt's issucs

(r. littnctions and Powers cf AllS:

a) To empltasiz-c 'Lllc com'lnitmcllt 01' the Univcrsit)' to providc a

rvo iplitcc hce of gcntir:r-btrse<1 tlisolirlrinatiorr' scxual

l)lrflsslllcllt ilt)d othcl acts o f gcll(lor-based violctrcc'

a wolrall.

d) Onc v;oman rclrrcscntottvc

issucs.

frorrt an NGO conocnrcd "r'itil 
rvolnetr's

V"
f*,#,?l'llol'""*'

...:
(/ _./I \---'-

( ) I LL.,^
ri/i, r. ,. i -r i:,i'tCI

1' ,ive,.lli:,r r: I futVS6rr,

[,rysor.r-570 O$ti

:
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b)'kr prolllotc an errvironuient in the worki)lace which will raise

alwalene:ls ,bout gendol based discrirrlination aud prevcnt

scxual harolsment anrl olher acts of gender based vioience'

-/- Constitutiort o{ UCCr 'ihe SyndicaLc shall aominate the membcis of the

UCC lroar aolong the mcnlbcrs of the ABS Ii slrall comprisc the following:

Trvo lacllty tnelnbcrs- otte ut:rle ald onc fcmale

One r r('r,-teachil,g stafl

The wcrnan representative from the l{GO cor, cemed with

issucs

tl) Onc wolnan advocatc

'l'ire UC'(-l slrail dcsiB ate or''e of its t'r'oltett members as Membet'

Seorctal)'

-fhcChirirpi:r'sonshllll"'earryomantncmbcrlfthcfaculty'otherthatrthe

Chairpctson of thc AIIS tlolt!nat':'J by tlie Syndicatc'

b)

c)
women's

8, Functlons lnd Powers of UCC:

n) To cornply with the dirsctives of

ernployccs to dcvclop 8nd inlplcmcnt

at the workplacc'

tlre SuPtcme Court enjoining all

B polioy 88,ainst scxu8l harassment

b) '[o evolvc a permallcnt n)echauisln lbt prever'tion and redrcssal of geudet'

based discrimirration, scxual harassnrent atld othcr acts of gender based

vioicnce.

c) To cnsure lhat tltc provisions of the Statutes are implemenled in letter and

spit'it thro'Jgh proper leplrriing ar:d recircssat of 1he complaints'

,...' I 
__ --,, 

'

i-)3+J'.,
Y!ce ilira c+llcr

.,:iv*ilil.i l1 i'll'/so{6
t:-r11;':t'15

I tl:ioat''/t Q --

17
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'fo causc u'ide publicity to bc givcn in rcspcct al' iiling ctrnlrhinls'

Taliirrg cognizance 0l-comPlain{s about sextlll llarassll'lc: l i ' tlle UCIC shal I

bonduct enquit-ics. ;ltovicle assislancc atl''l tccircssirl t() tl'lc victillrs- i:!llci

tccorlmend pelraltics alld othcr action to bL' takcn'

9. Term of office of Chairperson autt Menrbers o!"ABS an([ ILICC:

a) 'Ihe Chailpersot! attd trternbcrs shall holcl ofllcc lor a lcrm of tlrrcc

years fronl thc date on rvhicli they assull]c oflicc'

b) Plovided tlrat thc"Chairpcrson ancl ttletnbers shall not llokl olficc lor

more than 1wo tcrlns'

tr0. Vacancy erf the Office of Chairpel soil or mcnrbcrs of ABS/{JCCI:

lf thc office of the Chairperson or anv otl]er tncltlhcr bcconrcs vacallt or il'

either of thcnl remains absenl rvilltout ra'rittcn itllinlation Ibr thrce cotrsec"utivc

nleetings or for t\\'() nronths. 
"1'hichever 

is grcatcl anothc[ I-rlelnhcr nlay bc

appointcd to fill thc vacancy 'l'ltc nc1\' Clla irPcrs()ll/mc rrl lrcr shtll bc

nominated by, the Vicc-Chanccllor'

11. Proccdulles for transactiotl of brtsiness Of ABS:

iast lbur mcetings/programmes 
jn atl acatlemic

Thc ABS shall hold at l(

ycar. The procedurcs to bc adoPtcd 
'rt 

ti]c rrectil.tt shalt be prcscribccl by tire

rulcs of husincss to bc franrcd by the ABS'

12. Procedure for Filing Complaints with the UCC:

a) The cornplaint may be oral or ill )vriling if it is oral' it shall i.lc rccotrlcd

in writing by the recciving authority'

b) An)'student, scn'ice provitJer' faculty t.netrltrct or non-tcac"hing siali nlay

lodge a contplaint of sexual harassl]lcnt against a slLrdcnt' scn'ice

provider, factilty mcmber or non-teaclrilrg staff'

.4---/

flce Ci, .rt ei,ct

Univarsity g{ MYscro

l,Iysor+570 00{"-t

d)

e)
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:i0vrl !.l.rat ihis shall not excludc tlrose

r even ifthey aie rIGt eilployeej.

concemed.

iii) Chairperson or lrlcmber of the UCC'

On leceipt rf the conrplaiui the pcrson

iJirai4retson oithe UCC withiu 24 hours'

Compiair,:s are t<-r be recistsred mainlaining strict c'on fidentialitY '

Tre afl-ecied Pafiy rnay lodge a complairtt to anyone olthc followi gl

i) The r/ice-ChancellolrRegistrar/Di!'ector of Student Welfate

.\n..:....;..ar..rrhpc()llepei:oncerneci/Chaitpcrsol)oftheDeparturci't
irl I .lrr\,rlrq'

tlic

,:)

d)

13. froecdltre for prlrcessing complaints:

a) UCC shlliiexamine iftilere are sufficient Sgounds for conducting a fornal

enqtury. Il1 the evcnL of the tlCC conclu<litig ill:it fulther enquirY is not

nelessaf:/ the rnattei wiil bc ciroppetl '

b) The lbn'riai inquiry slrall comn'Icnoe withill awesk of rcccipt of coolplaint

by thc LiCC antl r;hirll bt' cronplcted within 1wo months if ttle UCC is

unal-rlc io cotn;rlcte the enquiry wifltin the stipulated time iirmay seek

extcilsioii of rime tiorn thc Vice-Chattoellor'

c) 'lhe U(lC sirall forw'arcl a oopy of tlre complaint to the opposite party'

(iircciinll iiinr to give his vcrsion olthe case' within a period' of l5 days

wllich irta;'bc e:'itcnded by another l5 days'

tl) V/he|e lhe opposite pariy, on loceipt of thc copy of the cornplaint'

ieferretltohirnfilcsawrittcnreplyadmittilrg0reallegationmadcinl}e

oonrplaiul, and i1'such allegatiotl alrounts to sexual harassment in the

work plaoe, tl-ie UCC may record its finCings of guilt including iLs opinion

or the gravity oll tlie offi:nce and submit a rcpo( lo the Vice-Chancellor

it shall forward ii" t0 the

,;.t t ll r:" i"4 i ro:: '-
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c) Wherc the oPpositc l)8rty or)lils or tails to lai(c ru.ly irction to rcprcscnL his

case, rvithin thc tinte givcu to h;tl'l' cvell al'Ler clrre servicc o1- tltc colly of

thc conlplaint olr ltinl. tltc [/C(: shall proccctl lo rccord ils ilrr(ling on lllc

basis of oral and docttlrcrltary cvitlcoce' brotrght trl its rloticc bv thc

colnPlainanl.

D Where the opposite party denios or disputcs llte allcgatiorl coniaincd itl

the conrplaint, the UCC rnay instituie an ctrqtrirl'

g) The ilc'l shall procecd to conduct lhe cnqtriry as lbllorvs:

Permit the patlics to call lor any docunrerlt or othcr nr3terisl obiect'

metrtiouing the relevqtlce of the said doctttrlctrts or matcriiti ob]ccls atld

take stells to sccure thosc documcnts ol matclierl obiects L]cfolc

comtncncing tlte lccording tlforal cvitlcnce

ii) [,ist ofil;itncsscs fron) hoth the partics sltall alstr bc lllcd bctbrc thc l]CC

for thc recoltlirlg oI otal cvidcrtcc

iii)Tlre copies of documcnls arld the lisl of rvitncsscs Iilccl by partics shall

be furnished to the other Party

iv) Rccord the oral cvitlencc of the comptainant and her u'itncsscs' after

giving firll opportunity to the opposite par5'to cross exanlinc then]

v) Allcxv the ofPosite patly to examins tltctnscives and'/or exanlioe strcl'r

witncsses whom hs dosircs to cxalnille and givo opportunity to thc

complainant to cross examilre them

vi) Rcccivc such rJocumenlary cvidence tllat nray Lre adduccd Lr-Y tllc Palljcs

vii) The complainant and/ or oppositc pafll' \\'ith the pcrnrission oI thc

UCC may clloose to produce adtlitional docunlents/nlaterirls antl nlay

choosc to cxaminc additiollal uitnesscs 
-i'he LICIC eitlrcr suo-rrlotto or at

tlrc instance of thc complainnnt and/ ol. opposite lrarty tntr), also call ,i)1.

docurncnts, nlatcrial obicc(s lvhich arc telcvatrt atrtl ltcccssna for

arrivittg ut a.itrsl concltrsion ofthc nlntlcr in disputc

l---.
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l..rtlr Pal'ties to Dl(1s\'rtr tl'uit i'rgultrtttts ol'lrlly allc!/ uI iit
viii) Allorv

wrililrg

rr, tilkc aPProPriilte ac{ion'

ix)'i'lic L)Cr- may f,lso 
')iarllilic 

t!r! parlica nild \\'itnr-sses

x) 'Ihe UCC rlriiy stl;llllI'JlI any Pci:iort and ttral'ulso vcrili any vital lspccts

b1'rlrakir:g such i1-rspccti'-rn as may be requircd

xiiConsidcr the evir.leilr:c il'iduccd and thc argl)lllel]ts ln.r([ anive at findil]gs

ti,d sttbtrtit x rci)oll Lr) tlrc Vjcc-t irattceilor rvitlt thc ;gl;o111n1'JllrJirtir'rtr for

nfProPriiitc actrorr

I)'Ihr.r V icc-Ctltrncelior sllail cnusc a colly t)f thc relloil 10 lle sL:lvgd o'll tho

ciritrPlniuaut atrtl the tippositc Par('v- ai:ti corlsider their rcirreseoLatiorls' if any'

irnd takc sucir etr,itin as hersrrc iec'.\s iii. *e/srre lua), i^rpose any pe.arty rvhich

lrc/shc i:i colllPcicllt io ilnpose ul the enlploYee or the student or place thc

iirirticr hcror(: thr Synrliuate to iurposc any penaliy th:rL courd be imposcd by it

on tltc eruployec or thc studcirt or'<iirect thc hearl o1'the collegc/hostel/iustitute

i) i lor.revcr, il' in the opir.rion erf lhc \iice-Cliancclior' the cllquiryirepprt su{lbrs

lioni seriotls illlirmiiics so cs to cluse iirjusrice to arry of tlte parties;:thc Vico-

Chlncollor may rci'er' 1e nratter back to re tlniversity Complaints Committec

rbr {urthcr e'qrriry a.d the ucc slralr rereupon procced to hold sqcrr funher

lr

crquir] ls rnal' be necessary 
1,

,.,'-- ...-..,,^l lrar.(errlrrni naarl:, ,,t, lesult Of

14, 'fhird parh haraismelrt: ll'the sexual llamssmcni occul

irrrl' ct by ally thiid palty or outsider' lhe employer:rnd tlte perstitt'/s in cbatgc

o[ lll() workPhce shall takc all stePs necessary and reasonable to assist tl]e

rtltbclutl pcrs''trt in tcrnrs oI sui'port artd ptevetrtive a':tiott'

j
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\p. Frotection for the complainant and witnesses: The en-rployer shall ensure

that victims or witnesses are not victimized or discriminated against whiie

dealing with complaints of sexual harassment The victims of sexual

hariissmentshould.havetheoptiontoseektransferoftheaccusedortheiro*'t1

transfer. 
,,

16, Constitution of complaints committees try Affiliated/ Autonomous

colleges/ Recognized lnstitutions: Notwithstanding anything contained in

the Stahrtes relating to the granting of affiliation/autonomous status to al1 such

affiliated/autonomous and recognized Institutions, such body shall also

constitirte a similar Complaints Committee and take action against acts of

sexual harassment against women in the work place'

17. Penalties andrempowered authorities:

a). In respect of EmPloYees-

Penalties Empowered authorities

I
Vice-Chancellor

ll pine noi exceeding Rs.10,000/- (Ten

thousand onlY)

Vice-Chancellor

lt1 Withholding of increments

without Cumulative effect

Syndicate

lv Withiroldi.tg . of increments with

cumulative effect

Syndicate

Reductiort in. rank or PaY
Syndicate

vl Compulsory rRetirement Syndicate

vll Removal from service
I
!

Syndicate

b). In respect ofStudents:

.-' (/\.\--
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I Warning Vice-Chancellor

,T1 Finc, not exceeding Rr 10,000/

(Ten thousand only)
Vice Chancellor

111 Debarring from examinations Syndicate

iv Rustication from the coiiege or hostei or

an instinrtion

Syndicate

v Cancellation of admission to the

Course to r,vhich he was admitted
Syndicate

Fenalties Empowered autho ritics

18. Savings: Nothing contained in these Stalutes shall prejudice any rights

available to the employer/employee / studenl or prevent any person fi'om

seeking any legal remedy under an1, law in force. t

Where such conduct amounts to an offence under the Inf,ian Penal Code

or under any law, the employer shall initiate appropriate action in accordance

with the law, by making a complaint to the appropriate authority:

!

sexual harassment on women
,i

'i
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19. Repeal: The existing Rule relating to

employees shall stand repealed.

(

Mrsort.
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